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INSTITUTION INFORMATION
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Reporting Report

Office/Department: Title IX Coordinator’s Office Year: 2019

NARRATIVE
Institution’s narrative explaining [X] Brief introduction about the institution, its history, its population and its efforts to
the reported sexual violence ensure a safe and comfortable leaming environment with respect to sexual violence.
statistics and data, including;
POLICIES

Institution’s most recent policies [X] BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
regarding sexual assault, stalking,  (Effective 6/16/2016)
and intimate partner violence.*  [X] BOR/CSCU Policy on Consensual Relationships (Effective 10/20/2016)
Xl BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
(Effective 1/10/2015)
X] BOR/CSCU Student Code of Conduct (Effective 6/16/2016)

Note:  * 1t is permissible to reference links to the above-listed policies in institution reports.
BOR polices are listed on the following web page: hitp://www.ct.edw/regents/policies.

WRITTEN NOTIFICATION
D Institution’s most recent concise written notification of the rights and options of a student or employee who reports or
discloses an alleged violation of its sexual assault, stalking and intimate partner violence policy or policies.

SEXUAL VIOLENCE STATISTICS AND DATA
Institution reports containing the following statistics and data on sexual assault, stalking, and intimate partner violence for the
preceding calendar year:
(See Conn. Gen. Stat. § 10a-55m(f) Reportable Statistics and Data Template)
X Sexual Violence Reportable Statistics and Data
X Concise and informative explanation of reportable sexual violence statistics and data, including clarification of number of
incidents, reports, disclosures, discipline, and final outcomes.

PUBLIC AWARENESS, PREVENTION, AND RISK REDUCTION INFORMATION
Public awareness, prevention, and [X] Title IX Related Training Provided Spreadsheet

risk reduction information X Brochures

submitted by institution: X Handbooks/Booklets/Pamphlets
[] Bulletin Boards Information (N/A)
X Flyers

X Online Statements of Campus Safety and Support Services (e.g., Women’s Centers, etc.)
[X] PowerPoint Presentations

OTHER SUPPLEMENTAL INFORMATION
Supplemental information X Public Safety Materials
submitted by institution: X Institution Sexual Violence Reporting Procedures
X Institution Sexual Violence Forms
X Redacted Sample of Investigation Results
X Sexual Violence Website Information
X Documentation of Training Offerings, if available, including number of participants
X Other Sexual Violence Reports
X Other Supplemental Material
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5.2 Sexual Misconduct Reporting, Support Services and Processes Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to insuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner is through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who qualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of
sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:

Terms, Usage and Standards
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Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:

¢ sexual flirtation, touching, advances or propositions

* verbal abuse of a sexual nature

* pressure to engage in sexual activity

* graphic or suggestive comments about an individual’s dress or appearance
* use of sexually degrading words to describe an individual

* display of sexually suggestive objects, pictures or photographs
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* sexual jokes

* stereotypic comments based upon gender

* threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

*  Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

* Engaging in non-consensual voyeurism;

* Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
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sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

* Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

* Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

* Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

* Cohabitation occurs when two individuals dwell together in the same place as if married.

* The determination of whether a “dating relationship” existed is to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship.

(e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory
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privilege, such as off campus counseling and psychological services, health services providers,
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other
person without consent, except under very limited circumstances, such as an imminent threat of
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in a manner so as not
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title [X Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parties

Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and
potential outcomes of each option. When choosing a reporting resource the following information
should be considered:

5
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* All reports of sexual misconduct will be treated seriously and with dignity by the institution.

* Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.

* Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible.

* Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct shall be provided written information about
her/his right to:

(D) notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

] standing criminal protective orders;

] protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child;

] temporary restraining orders or protective orders prohibiting the harassment of a
witness;

] family violence protective orders.

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders. Each and every BOR governed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with
the procedures applicable to the employee’s classification of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms,
and resolution of complaints regarding student conduct, including those involving sexual misconduct,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim
and the accused student are entitled to be simultaneously provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final.
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In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above.
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4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such
relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference



Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that
arrangements can be made for the unbiased supervision and evaluation of the employee.
These situations are handled on a case-by-case basis and may require transfer or reassignment
of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative
consent” means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.
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5.6 Reporting Suspected Abuse or Neglect of a Child

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and Universities
(CSCU) accept that institutions of higher education foster educational opportunities for people under
the age of 18 years. The BOR, in acknowledging the special care required for children, strives to the
utmost to protect children on its campuses from any form of abuse or neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty, staff,
athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory reporters” who
in the ordinary course of their employment has a reasonable cause to suspect or believe that a person
under the age of 18 years has been abused or neglected, has been placed in imminent harm or has had
a non-accidental injury is required to cause a report to be made to the Department of Children and
Families within 12 hours of becoming aware or suspecting abuse, neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for children to
grow and develop. Therefore, the BOR further requires mandatory reporters to report any witnessed
or suspected abuse or neglect of a child on a CSCU campus to their immediate supervisor in addition to
DCF. The supervisor must report the incident to their director or vice president who must then inform
the campus President and the System Office Vice President for Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and, if the
suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their Chief Human
Resources Officer who shall assign an objective person to investigate the report. An employee under
investigation may be placed on administrative leave pending the results of the

investigation. Employees who report suspicions of abuse or neglect are protected from any
disciplinary action unless the report is determined to have been maliciously made. An employee who
fails to report, but is later determined to have had previous knowledge of the abuse, may be subject to
discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable cause to
believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter Training will
be included in New Employee Orientation. Compliance with training will be monitored by each CSCU
campus’s Department of Human Resources. A copy of this policy shall be disseminated annually to all
employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding to the
report. While the institution will strive to maintain the confidentiality of the information reported,
which information may be subject to privacy requirements of the Family Education Rights Privacy Act
(FERPA), the institution also must fulfill its duty to protect the CSCU community and to assure that the
appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code”) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR
governed institution and any student. The provisions of this Code are subject to revision at any
time.
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PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1.

2.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11.

12:

13.

14.

15.

16.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section 1I-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

17. “Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

18.

described in Part I-D of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.



BOR/CSCU STUDENT CODE OF CONDUCT 4

19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21. “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23. “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of'the Code occurred.

24.  “Shall” and “will” are used in the imperative sense.

25. “May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPL OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PART D PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

2. Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
institution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

B Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4, Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

5. Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

* sexual flirtation, touching, advances or propositions

* verbal abuse of a sexual nature

* pressure to engage in sexual activity

* graphic or suggestive comments about an individual’s dress or appearance

* use of sexually degrading words to describe an individual

» display of sexually suggestive objects, pictures or photographs

+ sexual jokes

* stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

* Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

*  Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner violence is defined as:

* Including intimate partner violence, which is any physical or sexual harm against an

individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

* Physical abuse, which can include but is not limited to, slapping, pulling hair or

punching.

* Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a

weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

* Emotional abuse, which can include but is not limited to, damage to one’s property,

driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

11.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when

requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

c. Unauthorized use of another individual’s identification and/or password,
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Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond

customary limits of candor in describing or representing such matters, and are

utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

28.  Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

PARTE:

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system,;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.

HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE

PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
College students in Section III, or Charter Oak State College Students in Section I'V, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault,
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student
shall each have the following rights::

1.

At any meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual
misconduct);

The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin
promptly;

Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii)
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the
preponderance of evidence (more likely than not ) standard; (iv) shall allow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affirmative consent'” in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity .

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential;

Any reported victim shall be provided written notice of the decision of the Hearing Body at the same
time as the accused student, normally within one (1) business day after the conclusion of the Hearing.
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any
reported victim of sexual misconduct shall contain only the following: the name of the accused
student, the violation committed, if any, and any sanction imposed against the accused student.

The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

'The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support Setvices
and Processes Policy and is incorporated herein by reference.
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PART F: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his’her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section I.D. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section L.D.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

L. Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

2. Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

3: The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

4, Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing.

3L Sanctions: [fthe academic misconduct hearing board determines that the Accused Student
is "Not Responsible," the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible," the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following: warning, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in II.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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3
4.
a.
b.
5s
6.

Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual,
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section LE

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section I.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an

impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a. Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1)  be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

c. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

€. Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

it Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
judgment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

g. Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

i Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

J- Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

(o Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with IL.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate. ~ The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Warning: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

Ca Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

el Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or

other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g. Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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(U%)

full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
judgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or
c. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under I1.B hereof.
4. Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section II.D.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section L.D.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

|. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of'the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

2. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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[f upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section [.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. 1f upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section [.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section L.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

o op

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

to present information, to present witnesses, and to make a statement on his or her behalf; and
f.  to receive a written decision following the hearing.

L

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section L.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section I.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section L.D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12.  Present a personal or community impact statement to the hearing body upon a finding of

"Violation."

AN AW N—

= © %N

In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

N [P e
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section [.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section 1.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. [If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site” section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension" and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section I.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

involving denial of all Student privileges, including entrance to College premises. A

notation of "suspension” will be placed in the Student database but will not be placed on

the Student transcript. Charter Oak State College will not accept credits earned at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

w
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/ 13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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Interpersonal Violence Information & Resources
Information Gathered by: Marilyn Albrecht, Equity & Inclusion Coordinator

Understanding the Issues

What is Sexual Assault?

Sexual assault is any type of sexual contact or behavior that occurs without the explicit consent of the recipient. This
includes but is not limited to: attempted or completed rape, molestation, or fondling (justice.gov).

What is Consent?

Consent is active and cannot be coerced. It is necessary at every stage of sexual contact and cannot be assumed
when moving to another level of intimacy. Consent is always an ongoing process regardless of relationship status.

Consent must be: voluntary, sober, informed, mutual, honest and affirmative.

Consent is NOT present if someone is incapacitated by substances, has only agreed to an earlier act, says nothing, is
never asked for consent, has been made to feel that they must say yes, or if someone uses their position of power to
coerce someone into saying yes.

How do you know that someone has given consent? The only way to know for sure is to ask.
What is Stalking?

Stalking is any patterned behaviors or actions that instill fear in the victim, threaten their safety and/or health.
These behaviors/actions may include, but are not limited to:

e Any form of non-consensual communications.

e Threatening or obscene gestures.

e Surveillance or being present outside the victim’s classroom or workplace.

What is Relationship Violence?

Relationship violence, sometimes called intimate partner or domestic/dating violence, is a pattern of behavior in
which one partner uses fear and intimidation to establish power and control over another partner. Dating and
domestic violence occurs in all kinds of relationships and impacts people of all ethnicities, races, classes, abilities and
nationalities.

e Anabuser may use isolation, violence or the threat of violence, intimidation, financial control, or other means to control
their partner. The abuser’s behaviors usually escalate, especially if the victim tries to resist or leave.

What is Sexual Harassment?

Sexual Harassment is a form of discrimination that is sexual in nature. It is verbal or physical conduct that is so
severe, persistent, or pervasive that it interferes with someone’s ability to participate in or benefit from HCC’s
educational opportunities. it may involve harassment of women by men, of men by women, or harassment
between persons of the same sex. The unwelcome behavior may be based on power differentials, a hostile
environment, or a fear of retaliation.
Some examples of behaviors that may constitute sexual harassment include but are not limited to:

e Sexual flirtation or propositions e  Graphic or suggestive comments about dress,

e Verbal abuse of a sexual nature appearance, or gender

e Quid Pro Quo Harassment

Revised 1.11.2017



How Can I Help?

Bystander intervention is a great way to address interpersonal violence.

All of us can work together to address these issues on our campus. We can all intervene to prevent interpersonal
violence. Always consider your safety and the safety of those around you when considering intervention.

To be a Proactive Bystander, you can:

e (onsistently speak out against these issues to friends, family members and whenever you’re comfortable.
o Educate yourself further on the issues discussed in this handout.

e Don'tlaugh at sexist jokes or comments.

e Empower survivors.

To be a Reactive Bystander, people can find ways to safely step in to prevent problematic situations from escalating.
e Assume responsibility for intervening (Don’t be afraid to get involved).

Get help from friends, campus safety or other college staff.

Ask the person in potential danger if they want to leave.

Call the authorities.

How to get help and support on campus?

Whenever someone at HCC experiences sexual misconduct, they are provided contact information for advocacy resources,
counseling, and mental health services both on campus and in the community.

If the misconduct was committed by an HCC community member we can investigate it as a violation of our student code of
conduct.

Housatonic Community College uses CSCU’s policies and procedures which provide a consistent and fair process for all of
our students, faculty, and staff.

For more information about the sexual misconduct policy and reporting misconduct visit the links below:

e htips://www.hcc.commnet.edu/resources/StudentHandbook/index.asp

e http://www.housatonic.edu/resources/title!X.asp

Resources

Resources on Campus Resources in the Community

HCC’s Equity and Inclusion Coordinator (203) 332-8521 The Center for Family Justice, Bridgeport (203) 334-6154
HCC’s Department of Public Safety (203) 332-5025 Women and Families Center, New Haven (203) 389-5010
HCC’s Women’s Center (203) 332-5268 Center for Sexual Assault Crisis, Stamford (203) 348-9346
HCC,S Counseling Center (2‘_)3) 332-5097 CT Sexual Assault 24 hr. Hotline. 1-888-999-5545

HCC’s Dean of Students Office (203) 332-5184 CT Domestic Violence 24 Hr. Hotline 1-888-774-2900

Bridgeport Hospital 1-888-357-2396

St. Vincent’s Medical Center (203) 576-5171
Connecticut State Police, Troop G (203) 696-2500
Bridgeport Police Department (203) 576-7671

Revised 1.11.2017



Understanding the Issues

Sexual Assault is forcing by threat or physical force the following: penetration of
the vagina or anus; oral sex; or contact with another person’s genital area, groin,
anus, inner thighs, buttocks or breast to exert power over the victim.

= Anyone can be a victim or assailant regardless of sex or gender.

= Examples include: rape, attempted rape, or intentional touching without

consent.

Consent is active and must be given freely, willingly, and knowingly of each
participant. Consent is indicated clearly by words or actions and can be revoked
at any time by any involved person.

= How do you know that someone has given consent?

-If you are not sure, ask!

Stalking is any pattern of behavior or action that would cause a reasonable person
to fear for their safety or health. Such behaviors may include, but are not limited to:
= Non-consensual communications face to face, telephone, email, etc.

= Threatening or obscene gestures.

= Surveillance or being present outside the victim's classroom or workpiace.

Relationship violence, is a pattern of behavior in which one partner uses fear and
intimidation to establish power and control over the other.

= This violence impacts people of all ethnicities, races, classes, abilities and
nationalities.

Also referred to intimate partner violence or domestic/dating violence.
Intimate partner violence impacts people of all ethnicities, races, classes,
abilities and nationalities.

-
=

An abuser may use a variety of tactics, including but not limited to: isolation,
violence or threat of violence, intimidation, and financial control. These behaviors
usually escalate, especially if the victim resists or leaves the relationship.

Sexual Harassment is verbal and/or physical conduct that is sufficiently severe,
persistent, or pervasive that it interferes with or limits someone’s ability to
participate in or benefit from HCC'’s programs or activities.

Some behaviors that may constitute sexual harassment include but are not limited

to:
=
=
-
=

Verbal abuse of a sexual nature

Pressure to engage in sexual activity

Sexual jokes and comments

Suggestion that in order to avoid problems a person must tolerate sexual
advances

HOUSATONIC

COMMUNITY COLLEGE
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HOW TO SUPPORT SOMEONE YOU CARE ABOUT
A SURVIVOR OF SEXUAL ASSAULT

It’s not always easy to know what to say when someone tells you they’ve been sexually assaulted,

especially when that person is a family member, friend, or loved one.

Consider the following ways to show support:

Listen. Be there. Communicate without judgment.

If the survivor seeks medical attention or plans to report, offer to be there. Your presence can
offer support.

Share resources like the National Sexual Assault Hotline and online.rainn.org, but realize that only
they can make the decision to use them.

Be patient. Remember, there is no timetable for recovering from trauma. Avoid putting pressure
on them.

Some Dos and Don'ts include:

DO respect them.
DON'T pity them.
DON'T assume anything, allow them to make their own choices.
o They have had their control taken away; try to avoid doing that again.
DO comfort them. Bring them a blanket or cup of tea, make the environment comfortable.
DO offer to accompany them, if they would like support.
DON'T demand to know every detail of rape or assault.
DO allow them to tell you as much or as little as they need to.
DO remind them that what happened was not their fault.
DO understand that healing takes time and is a difficult process.
DON’T expect their fear to instantly disappear because they are safe when talking to you.
DON’T make excuses for the perpetrator.
DO recognize that every trauma is different and so is a person’s reaction to it.

National Sexual Assault Hotline: 1-800-656-4673; local resources: https://centers.rainn.org/

Revised 1.10.2017



HOW TO SUPPORT SOMEONE YOU CARE ABOUT
A SURVIVOR OF DOMESTIC/DATING VIOLENCE

Some DOs and DON’Ts:

DON’T judge.

DON'T tell them that they need to leave the relationship. Only they know when it is safest to leave, and that
may not be now. Instead try to discuss a way to be as safe as possible in the situation.

DON’T put them in a position where they need to defend the abuser.

DO listen to them. They are risking a lot to tell someone, show them you can be trusted.

DON’T assume that you know what abuse looks and feels like. Abuse can take many forms.

DO reassure them that this is not their fault, no one deserves abuse.

DO tell your loved one they are not alone; you are there to help, or to help find others who can.
DO use a code word with your loved one as a signal to call the police or any pre-determined need.
DO tell your loved one that you are there for them no matter what.

DO offer them a safe place, if this is realistic, or help them find one.

It is OKAY for you to let your loved one know your feelings/concerns.

There are some trends relevant to abusive relationships that it may be helpful for you to know:

Even if the abuser apologizes, it does not mean they will stop abusing.
Alcohol or drug use does not cause abuse.
Abuse is cyclical and tends to escalate.
If it is safe for you and nobody in your household will tell the abuser, offer to let them store some emergency
items in your home in case they need to leave quickly.
o Emergency items can include:
* Documentation of the abuse (medical treatment records, the dates of the abuse, document
any destroyed property with pictures w/ date and description).
* Information about the abuser’s car and workplace (for a restraining order).
= Proof of finances (personal & joint bank accounts, credit card statements, insurance).
® Emergency contacts and important numbers.
* Anemergency supply of prescriptions/medications and health records (for children).
* Any information about firearms the abuser has access to.
If children are involved:
o They should consider working with domestic violence advocate/lawyer if they plan to leave with the
children.
o Someone should tell the children that abuse is wrong and that they should never get in the middle
when abuse is taking place—they should go somewhere safe, and call the police if they can and tell
the police: their name, address, and what is happening.

National Domestic Violence Hotline (1-800-799-7233); local program: [Domesticshelters.org]

Revised 1.10.2017



Community Resources

The Center for Family Justice

753 Fairfield Ave., Bridgeport, CT, 06604
Phone: 203-334-6154

SA Hotline: 203-333-2233

DV Hotline: 203-384-9559

Satellite Locations:

= Fairfield
= Monroe
= Trumbull

= Stratford

Rape Crisis Center of Milford, inc.

70 West River Street, Milford, CT 06460
Phone: 203-874-8712

24/7 crisis hotline: 203-878-1212

Women’s Center of Greater Danbury
2 West Street, Danbury, CT, 06810
Phone: 203-731-5200

SA Hotline: 203-731-5204

DV Hotline: 203-731-5206

Safe Haven of Greater Waterbury

29 Central Ave., Waterbury, CT, 06702
Phone: 203-575-0388

SA Hotline: 203-753-3613

DV Hotline: 203-575-0036

Women and Families Center

Meriden Office: 169 Colony Street

Phone: 203-235-9297

Middletown Office: 100 Riverview Center,
Suite 150

Phone: 860-344-1474

New Haven Office: 1440 Whalley Ave.
Phone: 203-389-5010

YWCA New Britain
19 Franklin Square, New Britain, CT, 06051
Phone: 860-225-4681

The Center for Sexual Assault Crisis
Counseling and Education

733 Summer St., Suite 503
Stamford, CT, 06901

Phone: 203-348-9346

Hotline: 203-329-2929

Susan B. Anthony Project
179 Water Street
Torrington, CT, 06790
Phone: 860-489-3798
Hotline: 860-482-7133

Statewide 24/7 Toll-Free Hotlines:
Sexual Assault: 1-888-999-5545 (English); 1-888-568-8332 (Espafiol)
Domestic Violence:1-888-774-2900 (English); 1-844-831-9200 (Espaiiol)

Revised 1.10.2017
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CSCU

CONNECTICUT STATE
COLLEGES & UNIVERSITIES

FOR CONN. GEN. STAT. § 10a-55m(f)
HOUSATONIC COMMUNITY COLLEGE

SEXUAL VIOLENCE REPORT
2019 SUBMISSION

SEXUAL VIOLENCE STATISTICS & DATA
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NARRATIVE DESCRIPTION OF STATISTICS AND PROGRAMMING

Introduction to Housatonic Community College

Housatonic Community College is located in Bridgeport, Connecticut’s largest city and serves an
area consisting of 11 towns in Southwestern Connecticut. A member of Connecticut State Colleges &
Universities, the college opened its doors in 1966 as a branch of Norwalk Community College and
became independent in 1967. The Housatonic Museum of Art and Sculpture Garden are part of the
teaching mission of the college, with nearly 4,000 works in the collection and over 1,700 pieces
displayed throughout the building.

The 2018 calendar year was the first year the Lafayette Hall expansion was fully operational. The
expansion provides students and community members with a Welcome Center, a one-stop Student
Services Center, as well as centralized student services division offices which allow the students easy
and quick access to the services they need and allows for an efficient and complete registration and
enrollment process. Other improvements include expansion to the library, science labs, art studios,
and computer/Mac labs.

Housatonic offers associate degree programs in preparation for transfer to four-year institutions as
well as occupationally-oriented associate degree and certificate programs, short-term, non-credit
courses, along with seminars and workshops. These programs prepare students for employment and
advancement in business, industry, manufacturing, health services, fine arts, theater, digital media,
early childhood education, natural sciences, computer arts, information systems, and human services.
The college also assists local businesses and institutions to train and update the skills of their
workers. These services are provided through an open admissions policy at an affordable cost.

Housatonic is a student-centered institution and is a national Achieving the Dream Leader College
and an Aspen Institute Aspen Prize for Community College Excellence Top 150 Institution. The
College strives to provide high quality, accessible instructional and student services within an
environment of mutual respect among faculty, staff, and students.

The College’s exceptional support services include accessibility services, career and transfer
counseling, academic support and tutoring, library facilities and instruction, English as a Second
Language programming, a Counseling and Wellness Center, and an array of more than thirty student
clubs and activities focusing on academic subjects, social interests, and career fields.



Outreach to the local community is part of the mission of the college. Non-credit courses, seminars,
cultural events, and forums focus on the changing requirements of the workplace as well as personal
enrichment.

Housatonic’s Mission

Housatonic Community College, though a collaborative, learner-centered, technology-rich and
stimulating educational environment, empowers all individuals to develop to their full potential as
lifelong learners. As a knowledgeable and dedicated faculty and staff, we inspire students to
contribute responsibly to our dynamic regional and global society.

Housatonic’s Vision

By 2021, Housatonic Community College, empowered by resources and public support, will be a
regional leader in higher education, workforce development, and community engagement with
cutting-edge programs in science, technology, engineering, arts, mathematics and other disciplines
that address the ever-changing needs of students, employers, and society.

Based on the requirements from Public Act 14-11, we have gathered and categorized
information about the sexual assault, stalking and intimate partner violence incidence on
campus, as well as the trainings we have held to educate our student body and campus
community.

Trainings for Faculty, Staff, and Students

Housatonic Community College has worked to address the issues of sexual violence and other
forms of interpersonal violence on its campus by providing programming through partnerships
with multiple offices and service providers in the community as well as revisiting annual
programming and developing new initiatives. The transient nature of the community college
population can make programming complicated. The initiatives need to take a variety of forms
and be timed when the most students can take advantage of them. They are developed to both
educate our students and raise their awareness around the issues of violence against women. This
also helps them feel more comfortable disclosing issues and reporting misconduct.

The Title IX Coordinator’s Office started some new and continued previously utilized
programming initiatives during 2018. The events included presenting at New Student
Orientation, The Clothesline Project (for 2018 this was part of the Fresh Check Day), Don’t
Cancel Series, Title IX in-services for department directors or coordinators, and New Employee
Sexual Harassment trainings.

The presentations at the New Student Orientation sessions were developed to educate students
about campus policies and resources relevant to the Title [X and student conduct processes. The
Clothesline Project provided both opportunities for education and student engagement; and as
part of our Fresh Check Day event, it was part of an expansive opportunity for students to self-
evaluate and gain access to great resources both on campus and in the community.

The Title IX Investigator and the Assistant Director of Student Activities received facilitator
training in the Bringing in the Bystander Curriculum in 2017. During 2018, they continued that



work on campus facilitating three sessions, training a total of forty-nine students, faculty, and
staff members.

During the 2018 reporting year, Housatonic Community College made changes to their website
and the Title IX information page. This hopefully provides students with easier access to
information and answers questions for students by providing an instant response to some general
FAQs. The responses to the FAQs and the community resources were updated on an ongoing
basis. The community continued to take advantage of the titleix(@housatonic.edu email address
to gain easy access for answers to their questions and express concerns they may have.

The programming highlight for the 2018 reporting year was our Don’t Cancel Series which
allowed us to reach 303 students in 18 sessions throughout the year. The sessions connected a
wide range of academic topics to the area of violence against women and Title [X. This program
allows classes that would otherwise be canceled to be covered by a member of the Title IX team.
They develop a presentation that connects violence against women to the academic subject
matter (i.e., Homelessness and Violence Against Women, Speak Up, Speak Out: How Stories
Drive Movements, etc.). The series benefits the faculty and allows the students to be engaged in
this area of learning throughout their educational experience. The issues that are discussed can be
relevant beyond college and this program works to help students see this and allows them to
consider these topics in a more universal way.

This reporting year was also the first time Housatonic used the Not Anymore web-based program
throughout the entire calendar year. The program was not widely embraced on the campus, and
we would like to implement strategies to increase its utilization going forward. We will
investigate on campus partnerships to better take advantage of this resource. This program could
be utilized in Freshman Seminar classes or other courses to not only increase our completion rate
but also provide another way to educate our students on these important topics.

When examining our programming efforts, we can see some areas for improvement including
addressing prevention and risk reduction through passive programming and ongoing campaigns.
We are continuing to evolve our programming initiatives on campus, and we look forward to
increasing and creating programming in more areas of the campus. The Don’t Cancel Series has
allowed us to schedule programs on a more consistent calendar. Going forward, we will review
past strategies to see where our efforts can be improved and examine best practices to take
advantage of better ways to reach and engage our students. We are glad that we could partner
with community and campus departments to provide a variety of programs on campus.

Statistics, Data, and Context

This report shows a change in our reports and disclosures. We had one report that involved
stalking and intimate partner violence. There was an investigation into that conduct; the other
reports and disclosures were either anonymous or not related to on-campus or affiliated party
conduct. As is the nature of our student population and campus design, it is typical for us to see
more disclosures than reports. We continue to work to be available to our students and make an
intentional effort to formalize campus procedures and reporting structures. We plan to continue
to support our student population and ensure they know the resources available to them by
increasing our engagement efforts. We take pride in knowing that our students are aware of the



people to whom they need to reach out when they experience interpersonal violence. We also
increased our efforts to engage the faculty and staff in training around the issues of Title IX and
violence against women. We held new employee trainings, spoke at “Meet & Greet” sessions
and implemented web-based training for the faculty and staff. Some of the aforementioned new
employee training was state mandated sexual harassment training for employees hired who hold
supervisory roles on campus. In addition to these requirements, they were also trained on the
responsibilities of employees, designated Responsible Employees. The plan for programming
going forward will also be to provide an understanding of how students can reduce their risk of
victimization, work to prevent interpersonal violence and be aware of the prevalence of these
crimes.

Disclosures

During this reporting year, Housatonic Community College had seven disclosures all of which
were related to intimate partner violence. All but one of the disclosures involved incidents in
which the offending party was an unaffiliated person(s) or unknown. Five of the disclosures were
based on abusive intimate relationships (one anonymous), one was a student disclosing that their
mother was abusive, and the final disclosure was a student who was seeking services/ resources
for a relative who was in an abusive relationship.

In each case, resources outlining options as well as contact information for services providers in
the area were given to the disclosing students. If the students had an interest in or the ability to
pursue legal avenues, they were provided the contact information for the campus public safety
office as well as any relevant local law enforcement. Also, any student with questions about
safety on campus was referred to the campus public safety director for an overview of safety and
security measures in place on our campus. The students were also informed of their right to take
legal action if they chose to do so at that point or at any point in the future. In cases where it was
relevant, they were reminded that they could also report the conduct to HCC in the future as
well.

Reports

During 2018, Housatonic Community College had two reports, one was of stalking and intimate
partner violence and the other was an anonymous report of sexual assault.

In the first, a student brought a copy of their protective order to the Housatonic Public Safety
office. The protective order named another HCC student; the parties were actively involved in
the legal system due to multiple violations of the order. During the early stages of the
investigation, the complainant stated that they wanted to be able to go the classes without issue.
The respondent withdrew from all of their classes before providing a statement and opted not to
participate in the investigation. The complainant was provided support service referrals both on
campus and off. The interpersonal violence service provider in the area sent a campus advocate
to meet with the student on campus to provide support services.

In the second, a student reported that another student had groped their breast during what started
as consensual hug. The student initially wanted intervention but refused to include the other
student’s name; this limited the ability to investigate the conduct. The public safety director



attempted to find the student using security camera footage based on the approximate time and
date provided by the reporting student. The time and date window provided was very wide, and
they were not able to determine the other involved student. The reporting student was provided
support service resources both on and off campus.

Housatonic did have two reports of misconduct that are not captured in the requirements of this
report. We realize this report does not ask us to include these incidents but in the interest of
transparency, we wanted to explain these as well. One of our student workers reported that a staff
member in the office in which the student worked was making sexually inappropriate comments
and disparaging comments about the student. The staff member was mandated to attend sexual
harassment and diversity training and the student worker’s request to work in another office was
granted. The student was also provided support services materials.

An anonymous report came in from a student who asserted that a faculty member was making
students uncomfortable in the classroom. The behaviors reported included: shoulder touches, arm
grabs, and belittling nicknames such as “good girl” and “sweetie.” The student asked to remain
anonymous and the faculty member’s behaviors were addressed by the Title IX Coordinator for
faculty and staff. The instructor was directed to stop any inappropriate conduct including that
which was described in the report and anything similar. These types of behaviors were
highlighted as wrong by the title IX team at a faculty and staff meeting.

Conclusion and Next Steps

In 2018, Housatonic Community College saw an increase in intimate partner violence
disclosures and a decrease in overall reports. Housatonic Community College has made a
continued effort to be transparent with the students, staff and faculty about the availability of
resources and the on-campus process. This effort coupled with the intentional programming has
hopefully made it easier for our students to report concerns whenever they arise. Multiple
departments have become involved in awareness and prevention programming including, but not
limited to: the Office of Student Activities, the Title IX Coordinator’s Office, the Human
Resources Department, Academic Affairs and the Women’s Center.

We plan to continue this increased awareness by instituting poster campaigns and additional
active programs to show students their options and resources. We also noticed that unaffiliated
individuals are becoming involved in more incidents. In response to this, the Title [X
Coordinator’s office will work with security to find creative ways to maintain our open
community campus while also protecting our students, faculty, and staff. In previous years, we
observed that technology played a role in some misconduct; as such, we will continue to address
this phenomenon as technology is only becoming increasingly relevant in the lives of our
students. We also want to address the increase in the intimate partner violence disclosures by
potentially increasing partnerships with community organizations who can address these as fully
confidential supportive resources that are not affiliated with the school.

The efforts to diversify the training and education held on campus has helped us reach more
students and consistently adapt that which we are sharing with our students to provide the safest
and best possible environment for them. We are going to continue to evaluate best practices and
apply how we can continue to best serve our students.
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*Not Anymore — Student Notification Letter

Dear [Incoming Student],

At [Housatonic Community College] we pride ourselves on providing an enlightening college
experience, which demands a safe and healthy student environment. To that end, we are
[requiring] that you view Not Anymore, an online interpersonal violence prevention program
from Student Success™. This video-based program will provide critical information about
Consent, Bystander Intervention, Sexual Assault, Dating and Domestic Violence, Stalking, and
much more. Not Anymore will help you better understand how vitally important these issues are
and what you can do to help make your campus safer.

Program Instructions

The online program will be available to take as of [enter date]. You are required to complete
the program by [May 26, 2017]. You are required to earn at least an [70%] on the program,
which will prompt you to retake the post-test until you achieve this score. The program also will
allow you to review the program videos before you retake the post-test.

Step 1: Log on to Not Anymore at: School specific link
Step 2: Enter your access code: school specific code

Step 3: You will be taken to the Not Anymore Account Setup Page. Follow the instructions
provided. Remember the email and password you enter, as they will allow you to leave and re-
enter the program to complete the program in several sittings if you choose without having to
start over. If you run into problems taking or reentering the program, do not start over.
Contact us through the HELP button and we will assist you.

You will retain access to the programs until at least May 31, 2017 for reference purposes.

if at any time you have general questions or concerns regarding the program requirements,
please contact your school at [malbrecht@housatonic.edu]. If you have any technical
difficulties with the program, please contact Student Success™ through the program HELP
button or at terrylynn.pearlman@studentsuccess.org.

Disclosure

The training contains sensitive material involving sexual and interpersonal violence. While
trigger warnings and resources are provided throughout the program, we understand such
programming may be problematic for some viewers. Please contact [the Counseling Center] for
support and/or to discuss alternatives.

We thank you in advance for your diligent participation in this critical program. Through the
Student Success™ programs and our other campus efforts and resources, we are becoming a
nationwide model for a safer campus.

Sincerely,

[Marilyn Albrecht]

Representative student comments about Not Anymore:
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Introduction

* Marilyn A. Albrecht, M.SW.
Academic Advisor {(Equity & Inclusion)/Title 1X Investigator
malbrecht@Housatonic.edu
Lafayette Hall L112
203-332-8521

@ HousaToNIC
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Student Conduct Overview

This Student Code of Conduct is intended to
present a clear statement of student rights and
responsibilities established by the Board of Regents
for Higher Education.

The Student Code describes the types of acts that are
not acceptable in an academic community.

* Appendix I: Section |. Student Code of Conduct
Part D: Prohibited Conduct

1), HousaToNic
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HCC'’s policies
* Housatonic is a community that takes many forms.

* It is the policy of HCC to foster a campus
environment that is free from intimidation and one
where students can reach their fullest potential.

* HCC is committed to providing an environment free
of personal offenses.

Q!(ouuu-u- cuuzs: Stay Close, (70 Far,

What is Title 1X?

* "No person in the United States shall, on the basis
of sex, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination
under any education program or activity receiving
Federal financial assistance."

* It allows all students to attend school in an
environment free of harassment and gender based
violence.

\; s goulu{s.ﬁgﬂzlg Stay Close Go Far,

Know your IX

Know Your Nine
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How does Title IX apply at HCC?

Here at HCC we take the responsibility of Title IX very seriously.

« Students have many options for handling incidents of sexual
misconduct
« They can inform any faculty or staff members

If they are seeking help based on an incident in the past or that
happened off campus we will provide services and support based on
their individual needs.

If the conduct is related to a person affiliated with HCC will still provide
those resources and investigate the conduct as a violation of our code of
conduct.

We use policies and procedures directed by CSCU and that provides a
consistent and fair process for all of our students, faculty, and staff.

W
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Consent

* Consent is):
* Active and cannot be coorced,
* It must be freely given
* Necessary at every stage of sexual contact
+ Cannot be assumed when moving to another level of intimacy.

** If you want it you have to ask for it and respect the answer.
* Consent is NOT if someone is incapacitated by substances, has only

agreed to an earlier act, says nothing, is never asked for cansent, or has been
made to feel that they must say yes.

INIC
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How about some tea?

Consent Tea

—
I, Housatonic
)
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Bystander intervention

Bystander Intervention involves developing the awareness,
skills, and courage needed to intervene in a situation when
anotherindividual needs help,

Bystander intervention ailows individuals to send powerful
messages about what is acceptable and expected behavior in
our community.

f
il

G SUSATONIC stay Close, (Go Far

What if Bears Killed 1 in 5 people?

), Housaronic Sty Close, Go Far,

Where do you Stand?

Deciding where you stand and when you will intervene is a personal choice

 Always consider your safaty and the safety of those around you before you intervene
in a situation

= Both Proactive Bystander Intervention - intervening before something happens
{speaking out against violence}; and Reactive Bystander Intervention - intervening in
situations as something happened {addressing situations of interpersonal violence)

= This can mean not laughing at jokes or informing campus security when you see
something. Na action you can take is too small.
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Campus Resources

There are non-confidential resources on campus that can support and assist students and
employees going through the process of reporting an incident of sexual misconduct.

= Marilyn Albrecht’s Office: (203) 332-8521

* Housatonic Public Safety: {203) 332-5025

* Housatonic’'s Women's Center: (203) 332-5268

* Housatonic’s Counseling Center: {203) 332-5097

* Dean of Students office; (203) 332-5184

Director of Human Resources: (203} 332-5013

Title IX Coordinators: Dean of Students and Director if Human Resources

T, HousAToNIC
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Community Resources

* The Center For Family lustice
= Waln Q200 1386138
* OV ol 3001849518
= YA vothee 301-333-713)
= W aginol. BO0BILF100
= W I Frpasel B4L011-9200

= Rape Crisis Center of Mllfard, Inc
+ Phone: 203-874 8712
* EnEspanol 1-BA8-568-8332

* Women's Center of Greater Danbury
* Olfice: 203-731-5200
* Holline: 203-731-5204

« Safe Haven of Greater Waterbury
- Office 203-753-3613
= Holllne 203-753-3613

* Women And Families Center
= Mt aflice: 201210
= Miniiletwam OlFce. B0 384 A7
* Mew nes Offce. 30033010

YWCA New Britain Sexual Assault Crisis
Services
- New Britain office: 850-225 461, Hotline
860-223-1787
Hanford Office: B60-241.9217
* Hotine: 860-547-1022

The Center for Sexual Assault Crisis
Counseling and Educatian

+ Office: 203-348-9346

+ Hatline: 203-320-2929

Susan B. Anthony Project
+ Ofiice: 860-489-3798
*  Holline; B60-482-7133

e
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Homelessness and Violence Against Women

Mariuyn A Alorzcht M S N
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Definitions

15 AT A RIGHT |
TO REMAIN
IGNORANT » | T REFUSE

Sexual Violence

intimate Partner Vioience

“*Borh of ingse occut on o

Homeless

Hidden Homeless

Sexual Violence Statistics -

61% of girle
reason thay

« 40% of thc

l.mwwfe

Homeless women are “particularly
vulnerable to multiple forms of
interpersonal victimization, including
sexual and physical assault at the
hands of strangers, acquaintances,
pimps, sex traffickers, and intimate
partners on the street, in shelters or
in precarious housing situation”

—Goodman, Fels & Glenn, with contributions from Benitez, the
National Online Resource Center, Violence Against Women
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What assumptions do people make about people
experiencing homelessness?

- B
, .

Now that we know,
what do we do?

7/16/2019

A recent study if homeless families
in 3 types of housing programs
found that 93% of mothers
experienced at least one trauma
and 81% experienced multiple
traumatic events.

79% experienced trauma in
childhood, 82% in adulthood, and
91% in both. Violent victimization

was the most common type.

Hayes, M., Zonneville, M., & Bassuk, E. (2013) E

What is the Truth?

Activity Time!

Activity Time!
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Albrecht, Marilyn

From:
Sent:
To:

Cc:
Subject:

Importance:

Good afternoon,

Carter, Sarah

Thursday, March 1, 2018 3:37 PM

Gough, Christopher K; Avant, Robin L; Ellis, Rose R; Gard, Evelyn M; Thomas, Anisha;
Wood, Kimberly K; Hope, Kelly K; Tecun, Marianne; Medina, Carmen; Albrecht, Marilyn;
Wehr, Marilyn L; Adomako Ayisi, Kofi A; Barnes, Sandra

Lugo, Miguel A

New Employee Meet & Greet - Tomorrow (March 2nd) from 9am-11am

High

Thank you for agreeing to speak briefly at tomorrow’s New Employee Meet & Greet Breakfast. Below
is the itinerary. If there are any scheduling concerns, please contact me.

Meet and Greet Breakfast

Center

Beacon Hall Events

March 2, 2018—

9:00am-11:00am

TIME EVENTS

9:00-9:30

9:30-9:35

9:35-9:40

9:40-9:45

9:45-9:50

9:50-9:55

9:55-10:00

10:00-10:05

10:05-10:10

Breakfast
Sergeant Gough
Dean Avant
Dean Ellis
Assoc. Dean Gard
Anisha Thomas
Kimberly Wood
Kelly Hope

Marianne Tecun



10:10-10:15 Carmen Medina
10:15-10:20 Marilyn Albrecht

, 10:20-10:25 Marilyn Wehr

Kofi Adomako-

10:25-10:30 Ayisi/ Sandra Barnes

10:30-11:00 Breakfast Wrap-Up

Sarah Carter

Assistant Director of Human Resources & Diversity
Housatonic Community College

900 Lafayette Blvd

Bridgeport, CT 06604

scarter@hcc.commnet.edu

203-332-5977

A Member of the Connecticut State Colleges and Universities
An Affirmative Action/Equal Opportunity Employer. Protected group members are encouraged to apply.

Confidentiality Notice:

This e-mail transmission (and/or attachments accompanying it) may contain confidential information. This information is
only for the use of the intended recipient. If you are not the intended recipient, you are hereby notified that any
disclosure, copying or distribution of any information in this transmission is strictly prohibited.

If you received this transmission in error, please promptly notify the sender by reply e-mail, and then destroy all copies of
this transmission. The information contained in this message may be legally privileged. Views or opinions expressed in
this email message are those of the author only.

This communication and any attachment(s) is intended solely for the person or organization to which it is addressed and
may be confidential. If you are not the intended recipient you must not copy, disclose, distribute or take any action in
reliance on it. This message may contain Protected Health Information (PHI). PHI is confidential information protected
and governed by the Health Insurance Portability and Accountability Act (HIPAA). There are penalties under the law for
the improper use or further disclosure of PHI.



QUEER REPRESENTATION IN THE MEDIA

DON'T CANCEL PRESENTATION
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SESSION AGENDA DEFINITIONS
HERE'S THE PLAN...
- Introduction (Already done) + Media Literacy
- Definitions - Persuasion technigues

- Stereotypes LGBTQ

- Media Literacy Concepts feheciabapiesentation

N . . Stereotypes |
- What's out there? 1 o HF oo i 7 1 G Bl

MEDIA LITERACY CONCEPTS & TECHNIQUES

+ Media is a conslruct of our culture.

- Media uses “the language of
persuasion.”

LGBTQ
STERE.OTYPES

Medla messages reflsci the values
and viewpainis of media makers.

- We process time-based media
differently then static media




STEREOTYPIC REPRESENTATION

* The Gay Best Friend (Aka. Comic relief)
» The Predator

+ “Bury Your Gays” & “Dead Lesbian Syndrome”

« Gay people as villains

< 1T
LL'JE L

ALONE

’ L

sou+H oF NOWHERE
i

WHAT ARE THE NEXT STEPS?

WHERE IS THERE ROOM FOR IMPROVEMENT?

'HOW DO WE ENCOURAGE BETTER
REPRESENTATION OF ALL GROUPS?




Queer Representation in the Media (Don’t Cancel Presentation) Outline

Introduction slide: Why am | here talking to you today? Introduce the
lecture and me.

Session Agenda:
s Introduction (Already done)
e Definitions
s Stereotypes
e Media Literacy Concepts
e What's out there?
o Next Steps

Definitions:
o Media Literacy
s Persuasion techniques
« LGBTQ
¢ Media Representation
e Stereotypes

Media Literacy Concepts & Technigues:
» Media is a construct of our culture.
Media uses “the language of persuasion.”
Media messages reflect the values and viewpoints of media makers,
We process time-based media differently than static media.
Media effects are subtle.
Our media system reflects the power dynamics in our society.
Changing the media system is a justice issue

L]

Class Discussion on LGBTQ Stereotypes

Representation Discussion:
Stereotypic Representation Slide:
e The Gay Best Friend (Aka. Comic relief)
e The Predator
e “Bury Your Gays” & “Dead Lesbian Syndrome’
s Gay people as villains

’

Positive Representation Examples
» What makes a positive example?
*» What are the benefits?
» What are the negatives?
o How is this similar to other under-represented groups? How is it different?

What are our next steps?
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: : X ; . Brainstorm on Bystander Responsibility
11 PREVENTION Bringing in the -

NNOVATIONS'

2
2
o

Bystandere
- What is a bystander?

« Are our ideas of bystanders positive or
negative?

- Why?
A Sexual and Relatlonship Vlolence Prevention
Workshop for Establishinga Communlty of
Responsibliley

b RN

Definitions Stoke Hall Gang Rape 1987

+ Three men gang raped a

« Bystanders are individuals who witness emergencies, woman in 1987 in Stoke Hall, a
criminal events or situations that could lead to criminal residence hall at UNH.
events and by their presence may have the opportunity to
provide assistance, do nothing, or contribute to the + The victim transferred to
negative behavior. another University.

- In the context of this program, prosocial bystanders are + Two of the three offenders

plead guilty to misdemeanor
sexual assault for which they
would each spend 2 months in

individuals whose behaviors intervene in ways that
impact the outcome positively.

prison.
ird [URBURHGRE ird RN
PAEIEALT = i o T AL
Where were the bystanders? Where Were the Bystanders?
133 B «i)
Stoke Hall Gang Rape 1987
- Witnesses had opportunities to intervene at every stage
but did not do so until after 2 female witnesses learned
that the victim was a friend, not a stranger. i
+ A Resident Assistant warned the perpetrators to get “the
girt” out of their room. No one went to the victim's
assistance or helped her to Health Services or to the
police.!
o FRERNTRE i FRBURSRS
A 1 L] g T S B LIS Wil S0 N




Where Did the Study Of Bystanders Begin?

The Case of Kitty Genovese

+ Kitty Genovese was stalked and stabbed outside her
apartmentin Queens, NY, in 1964.

+ Despite the fact that there were many individuals who
either saw or heard the attack;, little was done in assisting
her. She died as a result.

+ This became a national story and prompted social
scientists to start researching the bystander
phenomenon.

ird ma&maw;
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Bystander Research Confirms
)
v
RECOGNIZE SITUATION
+ You must be aware of the problem and recognize the negative impact
on the victim.?
BEING ASKED
+ Those who are asked and agree to help, are far more likely to
intervene than those who are not asked.?
ROLE MODEL
- People who witness prosocial interventions are more likely to
effectively intervene in the future.!
GROUP SIZE

- The more people are present, the lesser the likelihood of a bystander
effectively intervening. ° 1 epamamon

Bystander Action: In Person

Samaritans Disrupt Alleged Rape in Progress
Ot 29,2007

By DAVID SCHOETZ

Fiva goud Savuaritans disarpted 1he tlesed cape of 2 22 sear-old Qregon woman,
chusing dewn snd lackling lbe suspect until autharitles arrived, police swid

Police in Sslem. Ore., responded to a 911 call early Satarday marming froos a young
worman who reportead Ihak she aod four friends bad just confronted n mua who
appenred ta b raping an unidentifed woman ulong a bisy roud aboul three mules
from the city’s downlgvn.

0 o arivd o bl 37 ok o aadinglam b
detained by threa mep and 1o women, all aboul 30 3t ars old They alsa disemeresh
Crndli s pRaoSTS O bn.com ety e o ok oyt st by ave

N appears to be § complele simnger-on-siranger situalion " LI Duve Okada tokd
ABC News, adding thatthe alleed rge victkm, already sufferia, from  leg infury
s s e s, 3 o e oo i eted

Kats Fortr 20 w22 among e young als mling i et pesed the
rine evnaculle i pacmenl conples ol

e v el A et 51 WA she iyt e g T
be “drunk lovers,” the group berame suspicious and colketbvely decided folum.
around for s caser kook.

gham's and ibe woman's

lrJ ﬂ%‘(e ons

Bystander Action: On Phone
(i3
‘Tape tells .
how clerk
..Qlll NS(_!UL'
i ution

Bystander Action: Social Media

A1

Alexandria Goddard:
The Steubenville Rape Case
Blogger

Samantha Stendal:
A Needed Response

107 AIOPPOD UIYONAALY POABIIBTD
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Scope of Sexual & Relationship Violence
What are examples of behaviors that are:
unreciprocated, unwanted, or coercive?
What are elements of environments that are:
intimidatling, hostile, or discriminatory?
Low LEVEL OF RECOGNITION Hlgh
High FREQUENCY Low

REVENTION
llJ ﬁmow\ﬂou

= —
f |-_'-_ L)




Rape Culture®

Rape Culture slile

Calloused
sexual
attitudes

Sexism

Core Sex
Offenders

Denigration of
women

Hyper-
masculinity
i SR

AT )
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Just the Facts: Swartout et al.

s More recent research from Swartout et al. (2015)”
provides more information on single-act rapists.

» Rapists who perpetrated before college, often did not
perpetrate when they got to college.

s Rapists who perpetrated in college, often had not
perpetrated previously.

+ This potentially points to the influence of the campus
environment on perpetrator behavior.

1 FRISURSRE

2 .lll .P..:J . — e I

Facts about Sexual Violence

Rape is an act of violence, sex is the weapon.
Sexual violence affects everyone.
Rape can happen to anyone, anywhere at any time.

Most men don't rape, but the few that do, commit
multiple rapes as well as other assault.?

Majority of perpetrators remain undetected in our
community - they are not caught.’

Most (73%) of sexual assaults are perpetrated by a non-
stranger.'?

Most people tell the truth about rape. Only 2-10% are
false reports. The higher range of this statistic also
encompasses cases in which a victim recanted.!!

) PREVENTION
\id mw&ﬂoua

Facts about Relationship Violence

+ 1in4 women will be a victim of relationship
abuse.!?

+  85% of victims of physical relationship abuse are
women.!3

Women ages 20-24 are at the greatest risk of
nonfatal relationship abuse.'*

20-30% of college dating couples experience at
least one act of physical aggression.’”

70-90% of college dating couples experience
psychological aggression. !¢
itd RS UAeRS

Consequences of Sexual & Relationship Violence

+  Many victims develop post-traumatic stress
disorder (PTSD).

Other consequences include fear, suicidal
feelings, interference with school and job,
disrupted relationships, helplessness, shock
and disbelief, guilt, humiliation, self blame,
flashbacks, depression, nightmares, insomnia,
impaired memory, drug and alcohol abuse.

i RGNS
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THE FOUR THINGS EXERCISE
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Bystanders Have an Impact Bystanders Have an Impact

» Most crimes (about 66% of all violent crimes) occur in the
< Community responses to sexual assault victims have presence of a bystander.2®

powerful impact on survivors’ functioning.”’

i

« For all types of crimes, bystanders are more likely to help
the situation than to make it worse.?”

* Negative experlences. that ‘t“:t.lms encounter with + The presence of a third party is significantly related to
community members in the criminal justice or medical whether the police are notified.’

systems that can cause "secondary victimization.”?¢ . .
y y - Less than a quarter of third parties present during a

violent crime are harmed themselves.'!
» Negative interactions increase psychological distress

for survivors.*’ REMEMBER: A CLOSE FRIEND IS MOST LIKELY TO BE TOLD IN THE
CASE OF SEXUAL ASSAULT OR RELATIONSHIP VIOLENCE.
ard [RBaRE 1l RRBUETSRE
[ g %T'i—- A e -,«-‘.l-, - .=, TR e i
Bystanders Have an Impact Decision Making Process
Bystanders can have positive impact two ways:
- Bystanders can broaden support systems for survivors. Least safe
This is crucial given research that shows pesitive social
support in the aftermath of trauma can promote
resilience and recovery, and that friends of sexual Withioth l“.l g
assault victims are frequently the first and only to know ’ ’
about the incident.
AND
+  Bystanders can intervene before crimes happen. _D'smm Safest
m l"?-%‘(ai"v’a'é"nﬁ b ﬁ;’“"‘% e
¥ >: Ik I 1‘::_.?__&_ = ~ -
Intervene References
L) 3}
+  "Throughout history, it has been the inaction of R it e L S
those who could have acted; the indifference of itton, G, 59 mamand sl it In DT, Gl ST k. Ly, e K The hondbo il
those who should have known better; the silence %»m;y 13-.‘(;7”5_) Crime_commitment and the responsive bystander: Two field experiments. fournat of Porsonality and Sacia!
of the voice of justice when it mattered most; that f"sam.. f:"y('nm, A s 7, b, .k i, 6T ok of ol
- . . . 2682-316) Bosion, MA: MeGeaw-Hill
hz;;i l{lagellt possible for evil to triumph.” Lt i, (195) Tempeareot s and helpin. PycholgintBlletin 30, 308-324
- Haile Selassie & Llaa, 1 8 Ml P (poaad, stfendi ists. Violence and Victims, 17, 73-84
T ol KM, Ko, 3 ¥, Wit LY Ih-n-.—njlt Moy A nua;t;rﬂl‘m:‘w e cormpat werlad
e esarpineeag T
: . 10. a uliple offendit undetected rapi. Tolenoe and Vietims, 17,
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the people who don’t do anything about it.” : T
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HOUSATONIC

COMMUNITY COLLEGE

Stay Closc. Go Far.

New Student Qrieniation

Spring 2018

7/16/2019

\"_‘ﬁ Housatonic Stay Close. (7o Far,
WELCOME & INTRODUCTION o

* Presenter introduction
* Introduction Ice Breaker

* Statement of Purpose

)

pL l:lOUSa\TON[C sty Clase. (ro Far

2/ CoMmuNTIY G TR

OBJECTIVE

* To learn chout the schedule & academic calendar
* To learn how to self-advocate

* To learn skills to be successful at HCC

)

@H&E&‘Eﬁ‘ﬂ?ﬂ.‘& Stay Close. Go Far

AGENDA

* Academics af HCC

=
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* My CommNel/Blackboard
* Course Evalualions

* Student Services at HCC ‘&
* Services ’ O

* Questions
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COURSE EXPECTATIONS

* {ommunication

* (ollege

« Acadsmic Calendor

* Professor

* Syllabus/Email
e Assignments

* Time manogemenl

* My CommNet/Biackboard
* Study

* Resources
* Wriling Center

* Academic Support Cenlar
i ¢ (lossmates

Housaronic Seay Close, (o Far
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Black Board/MyCommnet ‘{a
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Seay Close. Go Far \@/ Housar ATONIC

COMMUNITY COLLEG

Stay Close. (Go far.

SERVICES

FOUR o
CORNERS

* Advising & Student Success
* Title IX

* Engagement
: * Student IDs & Upass

g@‘ ‘IZI,.‘EE{S.‘,‘I‘EP."‘E “% Seav Close, Go Far

ESTIONS & ANSWERS

- Marityn A. Albrecht, M.S.W.
Acadernic Advisor (Equity & Inclusion |/ Tithe IX Investigator
malbrecni@Housstonicedy - 1112

WHAT HAVE YOU LEARNED?

Pair up — share three things you will use from this presentation

HousATONIC

COMMUNITY COLLEGE
Stay Close. Go Far:
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DIVERSITY AND
CULTURAL SENSITIVITY
VWORKSHOP

AGENDA o

Y ‘
GROUND RULES b

DIVERSITY DEFINITIONS = o
INDIVIDUAL ACTIVITY

GROuP AcTiviTy

ALLY-SHIP

. GROUND RULES

8 ., ‘ LEY'S START WITH THE RULES FOR TODAY'S WORKSHOP

LET'S COMPARE

Sex vs. GENDER VS. SEXUAL
ORIENT —=~
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INDIVIDUAL
ACTIVITY

The Gender Unicorn  Tser

A M Gender 'den'nly

PRIVILEGE FOR SALE

Here you have a list of items

And some text

But remember not to overload your slides with
content

Your audience will listen to you or read the content,
but won'tdo both

Being a Bystander
takes Practice

Skills

Notice Identify C"";‘b'

Act
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YOU ARE ALL
HAVE THE
KEYS TO THE
CASTLE

Qaops...You D_i:d.-|‘ '
(Again)!

' OU ARE ALL You can also split
HAVIE THE your content
|<EYS "]'O rHE White Black

Is the color of milk and Is the color of coal. ebony,
fresh snow, the color and of outer space itis the

C A S T L E produced by the darkest color, the result of
combination af all the the absence of or complete
colors of the visible absorption of light
spectrum

Let's review some
concepts

Yellow wir
% the color af yold putier W it A e S -

and e lemons n the sky and the ddesp sea s Furn o

spectiurn of nsble Lght located berweer vofel misconcally been

sellow s found betviean and greer on e aptical sssocated wlh sacpfice -
gieen and arange <pectnam e

Yellow Blue Red

tsthe calor af gald butter s the calou of the clear 5 ve zolor of blood 1nd

and npe lemans nthe Sy andl the deep 23 tis  because of s it bas

specum of wble ligh* tocated between nolet Fistoncally heer

sellaw - lound berveen and gieen o' the apucal ssevated wil sacufice

yreer and orange specin m Harger and tourage




..... azm MON 8/27

v All are encoura ed to come and meet the new HCC
emp oyees.,Refreshments will be provided.

-------------------------------------------------------------------------------------------------------------- & .

- Beacon Hall Events Center

SecondFloor Room214

----------------------------------------------------------------------------------------------------------------

Refer any questions to Miguel Lugo or.LaTora Teel
Miguet Lugo-(203)332-56232 mlugo@hce.commnet.edu - Latara Teel (203)332-8539 LTeei@hcc.commnet.edu



Albrecht, Marilzn

From: Lugo, Miguel A

Sent: Friday, August 24, 2018 2:06 PM
To: HC-Community

Subject: Meet and Greet Presenters

Hello Everyone,

Below is an updated list of presenters for the New Employee Meet and Greet. This list reflects the addition of two
more speakers, they have been highlighted.

Speakers, we ask that you give brief presentations no more than 3 minutes so that we do not eat up time from the
Welcome Back Event. Thank you all!

e Robin Avant, Dean of Academic Affairs

Dr. Kim McGinnis, Dean of Students

Alese Mulvihill, Associate Dean of Student Success

Kimberly Wood, Director of the Student Services Center

Evelyn Gard, Associate Dean of Marketing and Communications

Megan Cacioppo, Marketing Coordinator

Gail Stevens, Educational Partnership Coordinator

Sargent Chris Gough, Director of Campus Security

Ryan Farrington, Director of Education Technology

Marianne Tecun, Director of Academic Support Center

Andrew Pelletier, Center for Academic Progress (CAP) Coordinator

Karyn Smith, Writing Center Coordinator

Pam Walsh, Director of Continuing and Professional Education Programs
Shelley Strohm, Director of Library Services

Dr. Kelly Hope, Director of Student Activities

Marilyn Wehr, Marilyn Wehr, Accessibility Services Coordinator/Counselor
Marilyn Albrecht, Academic Advisor (Equity & Inclusion)/Title IX Investigator
Laura Turiano, Center for Teaching/Associate Professor of Psychology/Human Services
Anisha Thomas, Director of Career Services.

Carla Mackintosh, Scholarship and Operations Manager

e Dr. Rose Ellis, Dean of Administration and Institutional Effectiveness

e @ © ¢ © © e © © e © @ © e © ® o

Miguel Lugo

Human Resource Assistant
Housatonic Community College
500 Lafayette Blvd

Bridgeport, CT 06604
miugo@hcc.commnet.edu
203-332-5232

A Member of the Connecticut State Colleges and Universities
An Affirmative Action/Equal Opportunity Employer. Protected group members are encouraged to apply.

1
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Speak up, Speak out: .- : . I Instructions for use
How Stories Can Drive ;
Movements

Agenda

HELLO! it

Movements
lamh ¢ as o ) 1 HMeToo
Program! Group Activity

1. Title IX
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Ways Title IX applies...

Gender Equity
Equal access to resources on

Equal opportunities in athletics, CIpts ; 2. Story- Telllng
Investigation of Sexual

academic programs, and othar
‘] FCSOUrCES ON CAmMpus.
Misconduct

(;. Sexual assault
’ Sexual harassment
Domestic/Dating Violence

The Lessons of Story-Telling

Stories Challenge A Strong Story:
el R Build a broader

Why do Stories 4 they know, they twrn — yqerstanding L

assumptions around Make people Teel
Challenge

Stories Help Us:

Act differently

Stereatypes
Matte r? Unexpected Build support

Wisdom Change Minds

Plain language
Provtde Context ...Change the L
A human Vaice PUBLIC CONVERSATION.

Story-Telling as a way to Heal...

"The hope was for this project to help cultivate the
A I o . _ - participants’ sense of belonging, connection and
torytel ay of dealir th trauma. £ b t - . . - -
Yt 2P GO (O S el TN O CES identification with [...] surroundings, through [..] re-
experienced trauma. sharing one’s own experiences in the farm of a o 5 -
personal narrative can help ta develop new meaning on past events . telling stories,

A%

By re-telling ene’s awn staries - that 18 by using different kinds of imagery

and exploring alternative wavys of interpreting one’s reahty - tory telling " : : AR
can provide a sense of hape. belonging, and meaning for peaple in light of
traumatic experiences {White & Epston, 1990) 3
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What is a

3. Movements
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Maloe Mavemend Timeling ¢

What constitutes
Change?

3,;

References

THANKS!

Any questions?

feinstem Paud Off Seaual Harassment Accuurs lar Docados

Fag
4 Wiky Stones Matter Vit fackie Wong, Megaphane i
e .

L Woolner, & C Byington Starytelling and Triure ? 1sae 147 5 Digital Storyrelling Project
ion in Collahoration with the Native Wamen's She MCGILL lournal of Education « VOL 19 KO )
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More than the sum of
our parts:
A discussion of
intersectional diversity

Agenda

Title IX

X Overview of Dan't Cancel and Title IX
X puztle Pisces

X Diveirvity o (hoaghiipenpetiier

X Group Activity

X Unconscious Bias

X Your Rest Asgignment

Equity vs. Equality

What does it all mean?




Diversity of Thought

The idea that our thinking is shaped by our culture,
background, experiences, and personalities is core to the
concept of diverse thought.

What is a Bias?

Bias is a prejudice in favor of or
against one thing, person, or group There two types of biases:
compared with another usually ) )
2 x  Conscious bias (also know as
unfair. T
explicit bias)

x  Unconscious bias {also know
Biases may be held by an

. as implicit bias)
individual, group, or institution

89,526,1245

That's'alot of maney

185,244 users

And a lot of users

Total success!

7/16/2019

Group Activity!
Privilege For Sale

X Work 25 group
X Declde what you will purchase
W AN chaites st b ruade 148 group

References

x Presentation




Mariiyn A Albreche
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Marllyn Contact
Albrecht
Counselor at HCC 2033328521
Tille IX Investigalor :
1309

Todaoy

Introduciion
TiteIX & Don't
Cancel

&
o
g
E2

Exampla/Timeline
Falluro #9 @ matter
of parspecilve

Title IX of the

Let's look at o timeline of events and try to spot the failure?

Thamas vs Hill

1.1n 1981, Anita Hill bacame

2. I 1982, Thomos became

Education Amendments | Title IX —————— an atemey-niviser to chairman of the U5, FEOC, ; o
of 1972 . ; mm:h‘::i.mﬁ“ Hill want alang 1o serve a1 his 3, In 1983, Hill lef tha fob.
: - Da hﬁl«iu fon's OCR) assistant.
What's Don't Cancel? \
| . » y Sﬂ‘kﬂm\ Mnmluwl
”‘.;‘:L‘::I‘,'m':g':& - progressing smoothly until o 6. The hearing wan recpensd
il sl ptivate interviow with Hill ond Hifl weas called fo efity,
P & wao loaked to the press. |
s o o
Thomasvs Hill Thomas vs. Hill
"‘MUMWMW 11, Four famole witnasses -
7.In Octobar 1991, Hill made  “tkedhes aufimany V- Remutilicnn Siagter Oria roportedly waited in tha
s o110 o e telaviond during her twa years of lmdu.'-lﬂlmmte wings fo suppart Hill's 12: Tha os Angelet Times 13, Tima mogozing
“'m"‘“" e i amployment as his osslstant, fandem with ‘slick lawyen’ _eradibility, but thay wuce net
g Tham and, affer she declined his and infarest graups Bent on callod.
while he way hae supervisor. Phasio) B dind ook Thpmis' o N—
situotions fo discuns saxval 1o join the court.
subjects.
li.ﬂiﬂ'lllﬂ‘n‘lithl 3 Rk i
4 . 16 US Sencte canfirmed
14, Hill agreed o toke pelygroph st Ho made o Thomas b the Supreme Courl
S eetyuenn ek g bl i byovoiol 248
al. geharcie Y e ]
10. Themes seid he contideced Hill o triwnd whom he hod helped of every turn. to when 2y =wil
aecutations of harasimaent coma from hor they were particularly hurtful,
.’.W ;_ 5 W 4
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Comparison Discussion

Anita Hill's Opening Statement Clarence Thomas's Response

How is this situation a failure?
What are the change points?

What are the consequences?

7 8
e ——, Competition Option 1
eppositianto a bill that guve
harassmant victims Ihe right to seek
federal damage awards, back pay
(%] and relnstatement, and the law was "‘I‘:j'mv"‘l'l"':":"m::gé"
sed by. Cor . compl J T G + Compelilor
5 e up 80 parcant and publlc opinlan had Our Company i
e shifted In Hill's faver, i . . . . o
jTeg + Lorem ipsum dolor sit amel, cansecletur adipiscing + Lorem ipsum dolor sit amet, consectetur adipiscing
wi elit Etiam aliquet ev mi quis lacinia eliL. Eliam aliquet eu mi quis lacinia
w Ut fermenlum a magna ut eleifend Inleger convallis + Ut termenlum a magna ut eleifend. Integer convaliis
> suscipt ante eu varius suscipit anle eu varius
= * Morbi a purus dolor. Suspendisse sil amel ipsum + Morbi a purus dolor. Suspendisse sil amel ipsum
b finibus justo viverra blandil UL congue quis lartor sgel finibus juslo viverra blandil UL congua quis lartor egel
O ¥ sk sodales. Nulla a erat egel nunc hendrent ulinces eu sodales Nulla a eral egel nunc hendreril ullrices eu
o fraining programs in deter vaxal RIII's iroatmant bry the all- nec nulla nec nuila
ke male Senate Judidary Committes
also sald lo be a contributing fador 1o
tha large numbar of women elecled
to Cangrass in 1992,
9 10
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Hello!

| AM MARILYN ALBRECHT

. ] \ I'am here to talk about
Title IX Overview Title 1X and Equity

You can find me:
Lafayette Hall L309

203-332-8521

ol
Relevance to You

It X PAfEES oL Title L of EhE EdLER e ATt aments of
[E{4 14 FEDERAL EAW.




oriceptiol
Ere: nt for-all o
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thatlfs
ntin
1E1iEs

So what does this

mean for you?

thanks!

ANY QUESTIONS?

Benefirs of TitlelX.
Title IX uscd to ba synanemous with athletics butitis s

Equal access to Career education Protections for
education pregnant and
parenting students

Equal access to Changing gender, Fighting sexual
academla stereotypes in U harassment

Schotarships fgv# . Increased self-
women' =8 9 confidence in girls

7/16/2019
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Hello

| am Mm\y\n Mbrecint

Counselor | Title X lvweeﬂgafor |
Gender Equty Coordinator @ HOC

My Academic Path

My Career Path

My Motivation

N Trends in Social Service

STITLEIN

mtrumjm'f}-mm

| work here at HCC

I am a Counselor, the
Title 1X Investigator,
and the Gender Equity
Coordinator.

The road to getting
here has been a
winding one.

Getting fo Go\lege

1 Applying

| et vy Sy milh Az
Dep L bl 1 B
St

g

Rutgers MNew
Brunswick

Located in Centrai M
381 Tron NYC

65mi Fram Philadeiphia

A campus community that i3
drverse anerganc and

2 The Application inclusive

List

Mare than 43 COD

Eastern Connecaicur
Certral Connecticut
Southern Connecitcus
SUNY Stany Brogk
SUNY Albany

SUNY GENESEO
Rurgers unersity

undergraduate graduate
and professianal studenis

Approx 10,000 faculty &
Stait

L7 degree-granting schogls
175+ research centers
Honars Callege

Oouglass Residential Callage
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.

l gmdua’r@d. Now
what?

RUTGERS

Master of Social Work

Careec Goal & this ot

beall Dhredies

Cereralist = Midalesax Couniy Rave Crisis Certar

calWork a0 Rurgers Jriversity Hifice for Yiglence Preverucn and
Yicum Assistance

GAPLL

PAC Coordirato

AHoruing nereat) ousatonic Community College

The fallowing FREE services and
programs:

)
y/ Short:Term Counseling
ermpower‘ment

Advacacy
* 24 hour crisls Jntervention, court, local
poice, forensic eviderice coflection

Preventlon Education
* Medla literacy proyram,
Y . » Seminars, presentations, and
The Middlesex County J trainings,
Center for Empowerment is
the state designated sexual Volunteer Program
violence program for 504 howr Confidentlal Sexual Violence

f Advocate tralni
Middlesex County e

* Formally the Middlesex Coutnry Rape
Crisls Center




RBU VPVA Mizssion

Hy respansibilities.
Chnical Work with a caseload of
cliants
Fre.ention/Educational
Programming
Coaliticn work
Representing the office at health

Easter Seals of Western Connecticut
All'Kids Child Care

Partners for All Kids Program Coordinator
Perform screenings and assessments on all preschoolers In the Al Kids Child
Care schaol readiness program
Create and oversee individualized plans tor each child
Coordinate the Parners for All Kids team (BCBA, Speclal Educatian reacher,
preschonl teachers, and Interns)
A per diem social workey for the putpatient rehabilitation and physical therapy
department of Easter Seals of Western Connecticut,

e I8 "
W AN D NOU AV

! RPN AR e i A |
10 Wovk 1 Human

Y il = L - ?
SOMNILEST

g g
TREMDED &S CBUAL| O MATTER

WRN TREY ARE DR Wib0M THET
0 AL OB FREES

| “PRIVILEGE IS WHE

N
YOU THINK SOMETHING &

BECAUSE [T°S NOT A
PROBLEN T0 YOU
PERSONALLY."

OPRESSOR.

7/16/2019




A males student {22 years old} has beer coming to see you for
a few weeks He is a survivor of sexual assault, He has been
hes(tant to share the details of his experience He had not told
any of his family or friends about his assault. He has shown
signs of PTSD including: nightmares, hypervigilance, panic
attacks, and anxiety. He has missed a few sessions and has
only recently started answering your emaiis and phone calls
after 3 weeks. He comes into your office for an unscheduled
session with you. He was tells you that he was 1n the hospitaf
with an ulcer. During the hospital stay he was ‘forced” due ta
the circumstances to tell his dad what happened

N How would you proceed?

What other information do you need?

7/16/2019

Tyler is a 4 year old preschool student who has been diagnosed
with ADHD and he is non/minimally verbal. He is enroiled in a
school readiness program. His schoal readiness skills are far
behind his classmates, especially in fine motor skills He 1s also
very irnitable, oppositional, and frequently has tantrums when
he gets frustrated{which often including throwing things) It
typically takes about ten minutes for Tyler to calm down Ris
parents and schoal are concerned about Tyler's noncompliant
and aggressive behaviors, which continue te affect toth his
learning and relationships with peers

How would you proceed?
N what other information do you need?

Whatis Direct Service?

identfy people who need help

Assess clients' needs, situanors, strengths, and
determine their goais

ipport networks to

Develop case plans

Help clients adjust to changes and challenges in thew iives, and
navigate community serwces and supports

Respond to crisis situations

Advocate for and help chents get resources that would improve their
‘welt-being

Fallow up with clients tc ensure that their situations Improve
Evaluate services provided to ensure that they are affective

Whatis Systems Work?

Generally, systems theory Is concerned with the structure of complex systems,
with a speclal emphasls about haw parts refate to each other and to the whole
system,

On the macro level, soclal workers are concerned about the soclal welfare of
entire communities and socletles.

Working to understand the soclal structure of communitles, and attempt to
advacate for polictes and programs that promote soclal justice, ecanomic
prosperity, equality and high standards of llving within those communitles.

nalmeriai health sarces

Self reported reasons far not seek ng profe

Parcenlion that orafessional ~2io $ not meeded dug o arobiems being misar
ar transtent

tack of ume
Praferencs for self- nanagemant of sroblams
Prefaranca for seeking relp fram family or frends

Pragmatic barnars 1o accessing servicas such 3 'ong waiting neried 10 32¢
profassiorals. financial cancarns, ot knowing #bere 10 go for help

Conceras about stgra and discomfort seiated to discussing problems sith
professionais

Doupt thar orofessianal nelp wauild be bereficial

Negatre nast exaenences vith professional el sezking

LY 3788673/




) S0 Problem |
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The histery of attention given to rape and sexual assaultin the United
States before and after the 1970s provides an example of how sooial
agendas can change.

Acts of sexual violence against women have probably occurred from the
beginning of humanity and certainly were very common in the United
States before the 1370s

Although men were sometimes arrested and prosecuted for rape and
sexual assault, sexual violence was otherwise ignored by legal
policymakers and received little attention media

Many people thought that rape and sexual assault were just something
that happened.

Thus although sexuai violence existed, it was not considered a secial
problem.

When the contemporary women'’s movement began in the late 1970s, it
soon focused on rape and sexual assault as serious crimes and as
manifestations of women’s inequality.

Thanks to this focus, rape and sexual assault eventually entered the
public consciousness, views of these crimes began to change, and legal
policymakers began to give them more attention.

In short, sexual violence against women became a social problem.

Wit iy yalad pratiere

The definition of a social problem has both an objective
component and a subjective component. The objective
component involves empirical evidence of the negative
consequences of a social condition or behavior, while the
subjective component involves the perception that the
condition or behavior is indeed a problem that needs to
be addressed.




7/16/2019

The social constructionist view emphasizes that a condition
or behavior does not become a social preblem unless there
is a perception that it should be considered a social problem.

The naturai history of a social problem consists of four
stages: emergence and claims making, legitimacy, renewed
claims making, and alternative strategies.

Questione

N Do you agree with what | have sald about social problems
not being social problems unless there is a perception
that it should be considered a social problem? Why or
why not?

Thanks!

Any questions?
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freshcheckday:

checkin’-in with college students

Join HCC for a Mental
PERIZ g Health & Wellness Event

T-SHIRT Tuesday,
GI'VEAWAY October 9, 2018
11:00 am - 2:00 pm

HCC Courtyard

#freshcheckdayhcc

For more information contact indira Reddy,

Tﬁel‘&py dogg Lafayette L205, IReddye@Housatonic.edu
Alumani are welcome! i) . HousAaTONIC

COMMUNITY COLLEGE




(? 3 freshcheckday.com

Rape and sexual assault
-are. far too common Ob

college campuses and can

have a serious impact on
mental health ¢

"HELP END
_ﬁﬁhi“ SRR
CULTURE AND

'PREVENT
SEXUAL
VIOLENCE.




@ freshcheckday.com




Inside the Booths: Rise Up

Up

Jed Model Fulfillment:
Develop life skills
Increase help-seeking behavior

What is the Message?
Here’s the overall take away from Rise Up.

v" Educate about the mental health effects of sexual assault and resources that can help
v Bring awareness to rape culture and the impact of victim blaming

v" Empower all students to be active and informed bystanders

Note: The issue of sexual assault is a deeply personal one for many. Booth messaging and
activities should be handled with extreme sensitivity.

What Does it Look Like?

Check out some photos of Rise Up in action!




Empty
Chair

Campaign
Fall 2018

On September 30th The Hariford Courant
released a reader response article in

their INSIGHT section. They asked readers:

“] felt like | couldn’t come forward
because...”

One reader responded:

“Because | was just a child, | was
hugely ashamed, was sure it was my
fault, that | would be blamed, that
it would be used against me forever.
At that time “it” did not even have a
name. In my 40s, panic attacks finally
drove me to therapy. That’s when |
began to understand how hugely

life-altering the abuse had been.”
—Name wichheld

You will see purple chairs around campus each with
an individual response. When you do please con-
sider taking a minute to read them and consider how
difficult it is to come forward. If'you feel like you would
benefit from talking to someone about these issues
know that there are connections for you both on cam-
pus and in the community.

Please don 't hesitace to reach out

HousAToNIC

¥ COMMUNITY COLLEGE

Housatonic.edu | 203.332.5000 | 900 Lafayette Blvd., Bridgeport, CT

HCC is an Achieving the Dream Leader College, ranked by the Aspen Institute among
nation’s top 150 community colleges for 2017

Resources on Campus

Dean of Student Affairs Kimberly McGinnis
Title IX Coordinator
Phone: (203) 332-5183 | Office: A110

Marilyn A. Albrecht, M.S.W.
Counselor
Title IX Investigator
Gender Equity Coordinator
Phone: 203-332-85271 | Office L309

HCC's Counselors are located on the 2nd and
3rd floors of the Lafayette Hall Expansion

HCC’s Women's Center: BH 371

Community Resources

The Center for Family Justice
753 Fairfield Ave., Bridgeport, CT, 06604
Phone: 203-334-6154
SA Hotline: 203-333-2233
DV Hotline: 203-384-9559
Satellite Locations:
Fairfield, Monroe, Trumbull, Stratford

Rape Crisis Center of Milford, Inc.
70 West River Street, Milford, CT 06460
Phone: 203-874-8712
24/7 crisis hotline: 203-878-1212

Statewide 24/ 7 Toll-I'ree Hotlines

Sexual Assault:
1-888-999-5545 (English)
1-888-568-8332 (Espafiol)

Domestic Violence
7-888-774-2900 (English)
1-844-837-9200 (Espariol)
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ssmendsigevent

lilwr

—
Ground Rules & Agentla

The Basics Agenda
Silence Technology What is Sexual Harassment?
Be respectful Laws and Poficies
Assume Best Intent Retaliation
Human Needs Reporting

Bathroom Ruie
Any others?

Resources

JUst $0 yowknow...

Sexual Harassment is
[llegal

£
e

SN is prohibite

Federa) a State Law €SCU & College Policies

s
L

Is this Sexual Harassment?

A co-worker tells a sexually explicit joke o i group?

A Cacuity member cepeatedly offers W drive a sludent home afler ¢

An employee receives a bad evaliwalion after they turn down the sexual
propusition of their superyisor?

0
vl
Nitlon oF Sexanl 1larassment

aatre This el
sertsal corAurT of a sex
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a

i
Twollypes of Sexual Iarassment
m
] ¥ t

Quid Pro Que Hostlle Environment
el . v

Power Dynamics

3

LAy
amples of Sexial 1h; Myths and Fagcls: Sexual Harassment

Myth

Unwelcome Sexual Advances
Most peopie enjoy sexual attention at work and/or school,

Suggestive or Lewd Remarks

Unwanted Hugs, Touches, Kisses

Requests for Sexual Favors

Derogatory posters, cartoons, diawings or emaits

Sex sterectyping Eact

Sexua) assault Not necessarily, One person’s teasing may e another's sexual
harassment Some people may be angry, while others may he

embarrassec

re
yLhs and Facls: Sexual Ha Myths and K

Myth

Harassment will stop if a8 person just ignor If women watched the way they dressed, there would not be a

problem with sexual harassment.

Fact Fact
Harassers often believe thatifa p n igriores harassing behavior,
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jths and Facts: Sexual Harassment
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Respeerand Civility isin our Eniployee Code af Coniluet

CSCU community members are required to suppartthese Ideas:

CSCU Consensual Relationships Policy

* Prohibited Between Employees and Student

= Strongly Discouraged Between Employee
and Student

= Discouraged Between Employees
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——

Exiunpies of an Adverse Action ‘ ‘
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Isithis Harpssment?
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Protecting Students
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Liniversity Holicios
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Connesticut Garergl Statutes
Cadaof Conduct
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Protecting Students Under Title D

Title IX of the Education Amendment of 1972
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Up to the STUDENT & the LAW.
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21 Grand Street
Hartford, Connecticut 06106
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

2. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section 1.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4, If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section L. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section L.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section I.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

Aae o

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f. toreceive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section L.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her

academic program,;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section L.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.



Housatonic Community College
Sexual Misconduct Disclosure Form
Expectation of the Student:

Disclosure only: The student can share about their experience without launching an
investigation based on the information. The student will be provided with information about resources
and assistance available to them both on campus and in the community.

Filing a Report: The student is sharing information with the faculty/staff member in order to
have the college take action to address the issue. The student will be provided with information about
resources and assistance available to them both on campus and in the community.

** This student should be brought to the Dean of Students office or the campus safety office to make a
report.

Date of Disclosure: ___Faculty/staff Member: Department:

Information provided by the student

Name of Student making the Disclosure: Banner ID:

** The student can choose to remain anonymous (use initials and leave the Banner ID blank). **
** The information provided will only be used for data and reporting purposes. **

General category of misconduct: Date of Incident:

Sexual Harassment
Sexual Assault

Stalking

Intimate Partner Violence
Domestic Violence

Dating Violence

Synopsis of information provided by the student:

Please list the resource materials provided to the Student:

Please submit this form to the Title IX investigator in LH-A202 within 48 hrs. of the disclosure.

Revised 12.28.2016




Definitions from CSCU Student Code of Conduct

Sexual Misconduct may include engaging in one or more of the following behaviors:

Sexual harassment, which can include any unwelcome sexual advance or request for sexual favors, or
any conduct of a sexual nature when (1) submission to such conduct is made either explicitly or
implicitly a term or condition of an individual’s education; (2) submission to or rejection of such conduct
by an individual is used as a basis for academic decisions affecting the individual; or (3) such conduct
has the purpose or effect of substantially interfering with an individual’s academic performance or
creating an intimidating, hostile or offensive educational environment.

Sexual Assault, shall include but is not limited to a sexual act directed against another person when
that person is not capable of giving consent.

Consent: the voluntary agreement by a person in the possession and exercise of sufficient mental
capacity to make a deliberate choice to do something proposed by another.
* Consent can be withdrawn at any time (that person will have not consented to any activity that
took place after that point).
* Consent cannot be assumed because there is no physical resistance or other negative response.
* A lack of consent may result from mental incapacity (e.g., ingestion of alcohol or drugs which
significantly impair awareness or judgment) or physical incapacity (e.g., the person is
unconscious or otherwise unable to communicate consent).

Intimate partner violence is defined as any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from: sexual assault, domestic
violence, or sexual harassment. The violence can include, but is not limited to: physical abuse, verbal
abuse, sexual abuse, emotional abuse, financial abuse, and threats of violence.

Stalking, which is defined as repeatedly contacting another person when: a. The contacting person
knows or should know that the contact is unwanted by the other person; and b. The contact causes the
other person reasonable apprehension of imminent physical harm or the contacting person knows or
should know that the contact causes substantial impairment of the other person’s ability to perform
the activities of daily life.
» As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, social media sites or any
other internet communication) or remaining in the physical presence of the other person.

Examples of behaviors which may constitute sexual misconduct are
outlined on pages 129-131 of the HCC student handbook.



Investigative Report

Housatonic Community College
Office of the Title IX Coordinator
900 Lafayette Blvd.

Bridgeport, CT 06604

Investigator(s):

Date

The report is the product of an investigation into the complaint made by COMPLAINANT NAME(S)
against RESPONDENT NAME(S), specifically, to determine if it is more likely than not that the respondent
violated Housatonic Community College’s Sexual Misconduct Policy. This investigation was conducted
by the Title IX Coordinator’s office. This report summarizes the investigation’s findings in order to assist
in the determination of any sanctions.

Reported Violation:

Specific violation, page within the policy, Student Code of Conduct, Sexual Misconduct Policy, which
reads:

This accusation pertains to the student conduct policies, List part, Section, and Sub-section. The policy is
on page ___ of the 2015-2016 student handbook. The policy reads:

Quote the policy from the Code of Conduct

Parties Interviewed:

COMPLAINANT

RESPONDENT

Complainant Identified Witnesses:
Respondent Identified Witnesses:
Other relevant parties

Background and Investigative Findings:

On DATE, COMPLAINANT reported a code of conduct violation by RESPONDENT on DATE OF VIOLATION
in LOCATION OF VIOLATION.

Does COMPLAINANT wish to pursue law enforcement of any kind? AND the party who received the
initial report forwarded the report to the Title IX Coordinator’s office.



COMPLAINANT met with Title IX Coordinator’s office on DATE, the first available time that
COMPLAINANT could meet to discuss the complaint and subsequently placed INTERIM MEASURES of no
contact between the parties.

Synopsis of event

List of supplemental evidence

Findings and Conclusion:

In the above referenced matter, the investigation did/did not show that RESPONDENT more likely than
not violated our Code of Conduct. It is the recommendation of the investigator that a charge letter be
drafted and RESPONDENT can choose whether or not to take responsibility and receive their sanctions.
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Statement Regarding Sexual Violence

In General

The College is committed to creating a community that is safe and supportive of people of all gender
and sexual identities; this statement pertains to the entire campus community, whether on ground
or virtual, students, faculty, and staff. Two of the College’s primary concerns are the health and
well-being of each individual and fostering healthy interpersonal relationships. The principles of
the Board of Regents Policy on Student Conduct (integrity, equity, respect and responsibility)
address elements necessary for healthy interpersonal relationships and these principles are
especially important when relationships become intimate. Sexual intimacy is permissible only if it is
agreed to by all participants and all activity is affirmatively consensual at all times. Sexual
misconduct, including sexual harassment, sexual assault and intimate partner violence, against
anyone is unacceptable and is both a crime under State law and a violation of College policies,
including but not limited to: Policy on Student Conduct, Violence Prevention and Response
Statement, Statement Against Harassment. The College is committed to providing an
environment free of personal offenses.

Reporting Encouraged

The College strongly encourages the reporting of sexual misconduct, including sexual harassment,
sexual assault and intimate partner violence, as an effective means of taking action by reporting
such acts to the appropriate officials and pursuing criminal or disciplinary remedy, or both. The
only way that action can be taken against anyone who violates another in such a manner is through
reporting. The College can provide those who report sexual misconduct with many supportive
options, including referral to agencies that provide medical attention, counseling, legal services,
advocacy, referrals and general information regarding sexual assault. The College will preserve the
confidentiality of those who report sexual misconduct to the fullest extent possible and allowed by
law. College employees, victim advocates or community victim advocates being consulted will
make any limits of confidentiality clear before any disclosure of facts takes place.

Mandated Reporting

Mandated reporting requirements of the Child Protection Law may require that a report be made to
the Connecticut Department of Social Services whenever the College receives a report that a person
under eighteen (18) years of age may have been sexually assaulted. In addition, those College
employees who qualify as Campus Security Authorities under the Jeanne Clery Act have a duty to
report information that comes to their attention of a possible sexual assault regardless of the age of
the reported victim. The College also employs individuals who are members of professions that are
mandated reporters under Connecticut law, such as early childhood professionals, nurses and
others. In order to comply with the ethical requirements of their profession and the law, any such
professional who receives a report of sexual violence may not be able to maintain the
confidentiality of the reported violence.

Privacy of Information Reported

When the College receives a report of sexual assault and/or sexual misconduct, reasonable steps
will be taken to preserve the privacy of the person reported to have been the victim while promptly
investigating and responding to the report. While the College will strive to maintain the
confidentially of the information reported, which information is subject to privacy requirements of
the Family Education Rights Privacy Act (FERPA), the College also must fulfill its duty to protect the
College community and to assure that the appropriate disciplinary processes are implemented. As
such, complete confidentiality cannot always be guaranteed.



Confidential resources, such as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center are bound by state
statutes and professional ethics from disclosing information about reports without written

releases. [nformation that such persons receive from the reporter of a sexual assault or the person
reported to have been assaulted cannot be disclosed legally to any other person without consent,
except under very limited circumstances, such as an imminent threat of danger to self or others or if
the reported victim is a minor. Therefore, for those who wish to obtain the fullest legal protections
and disclose in full confidentiality, s/he must speak with a full confidential resource. The following
is a partial list of such confidential resources in the College’s service region:

The Center for Women and Families, Bridgeport (20) 384-9559
Women’s Center of Greater Danbury (203) 731-5204

Women and Families Center, New haven (203) 235-4444
Center for Sexual Assault Crisis, Stamford (203) 348-9346
Adult Survivors of Child Abuse, Norwalk (203) 348-9346

Where it is deemed necessary for the College to take steps to protect the safety of the reported
victim and/or other members of the College community, the College will seek to act in a manner so
as not compromise the privacy or confidentiality of the person reported to be a victim of a sexual
assault to the extent reasonably possible.

Rights and Options of Those Who Report

Those who report any type of sexual misconduct, including sexual harassment, sexual assault or
intimate partner violence, to a College employee will be informed in a timely manner of all their
rights and options, including the necessary steps and potential outcomes of each option. When
choosing a reporting resource the following information should be considered:

e All reports of sexual misconduct, including sexual harassment, sexual assault and intimate
partner violence, will be treated seriously and with dignity by the College.

e Referrals to off-campus counseling and medical services that are available immediately and
confidentially, whether or not those who report an assault feel ready to make any decisions
about reporting the assault to police, the Dean of Students or the College’s Title IX
Coordinator.

e Those who have been assaulted have the right to take both legal action (criminal/civil
action) and action in accordance with the Policy on Student Conduct and Policy Against
Harassment against the individual allegedly responsible.

e Those who may wish that her/his report of an assault to be handled in a confidential
manner may contact the Center for Sexual Assault Crisis, Stamford (203) 348-9346 - bound
by state statutes and professional ethics to maintain confidentiality without written
releases.

Options for Changing Academic, Transportation and Working Arrangements

Housatonic Community College will provide assistance to those involved in a report of sexual
harassment, sexual assault or intimate partner violence, including but not limited to, reasonably
available options for changing academic, campus transportation or working situations as well as
honoring lawful protective or temporary restraining orders.



e The procedures to follow after the commission of such violence, including people or
agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence;

Housatenic’s Office of Public Safety (203) 332-5025
Connecticut State Police (203) 696-2500
Bridgeport Police Department (203) 576-7671

Agency Contact Information

It is the Practice of the College that whenever the College’s Title [X Coordinator or other employee
receives a report that a student, faculty or staff member has been subjected to sexual misconduct,
including sexual harassment, sexual assault or intimate partner violence, the College’s Title IX
Coordinator or other employee shall immediately provide student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using campus,
local advocacy, counseling, health, and mental health services. The following list of services,
including contact information, is provided for this purpose:

e The Center for Women and Families, Bridgeport (203) 384-9559
e Women'’s Center of Greater Danbury (203) 731-5204
Women and Families Center, New haven (203) 235-4444
Center for Sexual Assault Crisis, Stamford (203) 348-9346
Adult Survivors of Child Abuse, Norwalk (203) 348-9346
Housatonic Department of Public Safety (203) 332-5025
Bridgeport Center for Women & Children (203) 333-2233
St. Vincent’s Medical Center (203) 576-5171

Connecticut Sexual Assault Crisis Services 1-888-999-5545
Bridgeport Hospital 1-888-357-2396

Connecticut Office of Victim Services 1-800-822-8428

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct, including harassment, sexual assault or
intimate partner violence, shall be provided written information about her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in making the
notification; and,
(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:
- standing criminal protective orders;
- protective orders issued in cases of stalking, harassment, sexual assault, or risk of injury to or
impairing the morals of a child,;
- temporary restraining orders or protective orders prohibiting the harassment of a witness;
- relief from physical abuse by a family or household member or person in a dating relationship;
and
- family violence protective orders.

Information pertaining to how to apply for a restraining is available at:
http://jud.ct.gov/Publications/fm142.pdf as well as through the Office for Victim Services.




In addition, the Office of Victim Services (OVS), Connecticut Judicial Branch, is the state's lead
agency established to provide services to victims of violent crime. For further information,
including contact information for the OVS, see: http://jud.ct.gov/crimevictim/index.html or call 1-
800-822-8428.

Students should be aware that under Connecticut law (Public Act 12-114, entitled An Act
Concerning Domestic Violence) that became effective on October 1, 2012, among other provisions,
requires clerks of court, upon request of the protected person, to send notice of a protective order
to the President and the special police force, if any, at the College or University at which the victim
is enrolled. The full text of the statute can be found at:
http://www.cga.ct.gov/2012/ACT/PA/2012PA-00114-RO0HB-05548-PA.htm

Student Conduct Procedures

The Board of Regents Policy on Student Conduct provides the procedures for the investigation
and resolution of complaints regarding student conduct, including those involving sexual
harassment, sexual assault and intimate partner violence.

The College’s Dean of Students or Title IX Coordinator can assist in explaining the student conduct
process. The Dean of Students, Title IX Coordinator or designee are the designated recipients of
reports of violations of the Expectations for Student Conduct set forth in the Policy on Student
Conduct. The Dean of Students also administers the Policy on Student Conduct process regarding
any such reports. The Policy on Student Conduct provides an equal, fair, and timely process
(informal administrative resolution or a formal adjudication) for complainants and accused
students.

Time to Report

To summarize the procedures, normally reports must be received by the Dean of Students or other
designee of the President Director of Public Safety, Master Sergeant Chris Gough ( 203) 332-5024
within thirty (30) days of the date of a possible violation or within thirty (30) days of the date the
facts constituting a possible violation were known. However, the College recognizes that the
decision to file a report of sexual misconduct or relationship violence is difficult and may take some
time. Because memories may fade and witnesses may become inaccessible, the sooner information
is gathered, the greater is the ability of the College to effectively investigate and resolve the matter
fairly to all parties concerned.

Danger to Persons, Property or Academic Process: Interim Suspension or Restriction

Upon receipt of a report, the Dean must initially determine if, based upon the reported incident, the
continued presence of the reported violator would constitute an unreasonable danger to the
persons, property or academic process of the College. If the Dean so determines, the Dean is
authorized to suspend or restrict the reported violator on an interim basis.

Investigation

The Dean is expected to conduct a thorough and impartial investigation into the report and, upon
the conclusion of the investigation, the Dean must decide whether the information gathered leads
to the conclusion that the reported student committed the reported violation.

Range of Sanctions
The Policy on Student Conduct provides sanctions for any violation of the Policy that range from a
warning to separation from the College depending on the severity and the extent of the behavior,



among other factors. The purpose of sanctions includes, but is not limited to: changing student
behavior, protecting the College community from further violations and fostering a campus
environment that is conducive to learning, teaching and working.

Upon the conclusion of the investigation, the Dean must determine whether or not the sanction for
the violation involves suspension or expulsion from the College.

e Violation Not Warranting Suspension or Expulsion
If the Dean determines the violation does not warrant suspension or expulsion from the
College, then the Dean is expected to conduct an Administrative Conference and decide,
after informing the accused student of the results of the investigation and after providing
the accused student with an opportunity to provide additional information, whether a
violation has occurred and, if so, what sanction not involving suspension or expulsion is
appropriate. There is no right of review from such a decision of the Dean.

* Violation Warranting Suspension or Expulsion: Resolution Options
If upon the completion of the investigation the Dean determines that the reported student
has violated the Expectations for Student Conduct and that suspension or expulsion is
warranted, the Dean shall offer the accused student a statement of the results of the
investigation, a proposed agreement in lieu of a hearing and a statement of the student’s
rights at a hearing should there be a hearing.

Rights of Both the Reported Victim and the Accused
Additionally, both the reported victim and the accused student are entitled to the following:

- to be accompanied to any meeting or proceeding by an advisor or support person of their choice,
provided that the advisor or support person does not cause a scheduled meeting to be delayed or
postponed;

- to request that student conduct proceedings begin promptly;

- to have student conduct proceedings be conducted by an official trained in issues relating to
sexual assault and intimate partner violence;

- to present information, including other persons, on their behalf;

- to have the student conduct proceedings use the more likely than not standard in determining
whether a violation of the Expectations for Student Conduct has been committed, i. e., whether it is
more likely than not that the reported act of sexual misconduct, including sexual harassment,
sexual assault or intimate partner violence, was committed by the accused student.

- to be informed in writing of the results of the proceeding as soon as possible after it concludes,
normally no later than the next business day after it concludes; and

- consistent with the requirements of the Family Educational Rights and Privacy Act (FERPA) and
other federal and State laws, have their identities kept confidential.

Key Definitions

Sexual assault is defined to mean first, second, third and fourth degree sexual assault as well as
aggravated first degree sexual assault and third degree sexual assault with a firearm as more
specifically defined in Connecticut State law.

Sexual Misconduct is defined as:



¢ Non-consensual sexual intercourse, which includes any sexual intercourse (anal, oral, or
vaginal), however slight, with any body part or object, by a man or a woman, without
effective consent.

¢ Non-consensual sexual contact, which includes sexual touching, however slight, with any
object, by a man or a woman, without effective consent.

e Sexual exploitation, which includes non-consensual, unjust or abusive sexual advantage
taken by a student of another, for his or her own advantage or benefit, or to benefit or
advantage anyone other than the one being exploited, and that behavior does not otherwise
constitute non-consensual sexual intercourse, non-consensual sexual contact or sexual
harassment. Examples of sexual exploitation include, but are not limited to: prostitution,
videotaping consensual sex without a partner’s consent, peeping tommery and knowingly
transmitting sexually transmitted infections without a partner’s knowledge.

Consent is defined as informed, freely and actively given assent, involving an understandable
exchange of affirmative words or actions, which indicates a willingness to participate in mutually
agreed upon sexual activity. It is the responsibility of the initiator to obtain clear and affirmative
responses at each stage of sexual involvement. The lack of a negative response is not consent.
Consent may not be given by a minor or by any individual who is incapacitated, whether voluntarily
or involuntarily, by drugs and/or alcohol. Past consent of sexual activities does not imply ongoing
future consent.

Stalking is defined as any behaviors or activities occurring on more than one (1) occasion that
collectively instill fear in the victim and/or threaten her/his safety, mental health and/or physical
health. Such behaviors or activities may include, but are not limited to, whether on or off campus,
non-consensual communications (face to face, telephone, e-mail, etc.), threatening or obscene
gestures, surveillance or being present outside the victim’s classroom or workplace.

Relationship violence is defined as:

¢ Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that results
from (1) sexual assault; (2) sexual assault in a spousal or cohabiting relationship; and (3)
domestic violence (which includes various crimes) and first, second, and third degree
stalking as more specifically defined in Connecticut State law.

e Physical abuse, which can include but is not limited to, slapping, pulling hair or punching.

e Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the victim)
or other forms of verbal threat.

¢ Emotional abuse, which can include but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or pets
and humiliating another person.

e Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either



explicitly or implicitly a term or condition of an individual’s education; submission to or
rejection of such conduct by an individual is used as a basis for academic decisions affecting
the individual; or such conduct has the purpose or effect of substantially interfering with an
individual’s academic performance or creating an intimidating, hostile or offensive
educational environment. Examples of conduct which may constitute sexual harassment
include but are not limited to:

sexual flirtation, touching, advances or propositions

verbal abuse of a sexual nature

pressure to engage in sexual activity

graphic or suggestive comments about an individual’s dress or appearance
use of sexually degrading words to describe an individual

display of sexually suggestive objects, pictures or photographs

sexual jokes

stereotypic comments based upon gender

threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

RESOURCES

A variety of support resources are available on campus and in the community to assist in dealing
with sexual violence. These resources are available whether or not the incident occurred on campus
or off campus. '

The College and community partners provide a range of services, resources, and mechanisms. In
all cases, the choice may begin with an exploratory conversation. Making contact does not obligate
anyone to utilize services or make any report.

For support and information on available options contacting any of the following is encouraged:

Housatonic’s Office of Public Safety (203) 332-5025
Housatonic’s Women'’s Center (203) 332-5268
Housatonic’s Counseling Center (203) 332-5097
Dean of Students Office (203) 332-5184

Additional Resources (Available 24 hours a day, 7 days a week)

The Center for Women and Families, Bridgeport (20) 384-9559
Women’s Center of Greater Danbury (203) 731-5204

Women and Families Center, New haven (203) 235-4444
Center for Sexual Assault Crisis, Stamford (203) 348-9346
Adult Survivors of Child Abuse, Norwalk (203) 348-9346

Adult Survivors of Child Abuse, Norwalk (203) 348-9346
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Housatonic Department of Public Safety (203) 332-5025
Bridgeport Center for Women & Children (203) 333-2233

e St. Vincent's Medical Center (203) 576-5171

e Connecticut Sexual Assault Crisis Services 1-888-999-5545
° Bridgeport Hospital 1-888-357-2396

e Connecticut Office of Victim Services 1-800-822-8428

SEXUAL ASSAULT AWARENESS & EDUCATION

Training is planned for faculty, staff members, and administrators. Each entering student will be
given an emergency sexual assault notification card that explains available services for victims of
sexual assault, as well as the immediate response role of College personnel.

CONCLUSION
All members of the College community share a responsibility for upholding this practice as we
strive to attain our goal of creating a community that is safe and free of violence.



